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Subject: AFGE Local 918 Executive Board Declaration of No Confidence in FPS Region 6 Director David Olson 
 
 
Secretary Johnson, 
 
American Federation of Government Employees, Local 918 held an Executive Board Meeting on December 10, 
2013. Discussions were held regarding Office of Special Counsel (OSC) File No. DI-11-3547. FPS Region 6 
Director David Olson is the subject of that file. The Executive Board considered the OSC File, to include the Agency 
Report, the DHS/OIG Report of Investigation and letter to the President. This letter only addresses the OSC File 
and leaves much speculation open regarding other comments by employees and the public. 
 
Our concerns are as follows: 
 
1. According to the DHS/OIG Report of Investigation, Region 6 Director David Olson, Federal Protective Service 
(FPS), Kansas City, Missouri was involved with awarding his neighbor a $257,000 contract for security equipment. 
While doing this, Mr. Olsen failed to disclose to the Contracting Officer or any of his superiors a conflict of interest. 
2. According to the DHS/OIG Report of Investigation, Mr. Olson “facilitated and influenced” his neighbor – who was 
eventually awarded the contract - by having him prepare the Statement of Work, and discussed the contract 
approval process in violation of the Federal Acquisition Regulations (FAR).  
3. According to the Office of Special Counsel letter to the President, the Deputy Regional Director David Thomas, 
was also aware of the relationship that existed between Mr. Olson and his neighbor, and did nothing to stop the 
improper procurement action or report the incident to proper authorities. 
4. Regional Directors and their staff, to include the Deputy Regional Director are aware of the Federal Acquisition 
Regulations (FAR) and must follow those regulations. 
5.  AFGE Local 918 has received many comments from Bargaining Unit Members across the nation, and has found 
the disciplinary action pursued by the Agency to be disproportionately minor compared to the severity of his 
misconduct. This has the effect of making the employees aware that there is a caste system in place, which 
emphasizes a “do as I say, not as I do” philosophy. This gives the employees an understanding that while they 
would suffer an adverse action for doing the same thing which could include termination from their employment, 
managers face no such risks. This has led to serious Agency wide loss of morale which will cause difficulties for 
FPS and NPPD for years. 
 
In light of the above issues, the Executive Board of AFGE Local 918 hereby tenders its collective voicing of "No 
Confidence" in the leadership, integrity or management capacity of FPS Region 6 Director David Olson. This 
determination, based on a vote of this Board taken on Tuesday, December 10, 2013, reflects our unified opinion 
that his professionalism and honor have been tainted to such a degree as to render him as ineffective to continue to 
serve in that senior law enforcement management position.  
 
The agency's internal disciplinary process condemned his actions and proposed an unpaid suspension period that 
was mitigated to such a level as to create the impression that his actions were de minimis in nature. We feel that 
the actual penalty served (a three day suspension held in abeyance for two years) was disproportionately light 
when compared to the severity of the misconduct. His actions violated the public trust demanded of our employees 
and leaders.  
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Our review of this case also founded our strong concern over his questionable veracity and dubious forthrightness 
as exhibited by his sworn testimony documented within the investigative report. The agency chose to ignore 
Olson's suspicious failure to recollect some of the most critical details of his actions within that irregular 
procurement. We perceive the failure of his recollective clarity as being deliberate, self -serving and intended to 
frustrate or mislead the investigation. We feel that line employees accused of engaging in that type of obfuscation 
within sworn proceedings would not only face substantial discipline but could also become Giglio impaired 
rendering their future law enforcement testimony as challengeable. Mr. Olson's obligation to be completely candid 
and truthful is especially critical given his Special Agent status and standing as an executive of our organization. 
We feel that Mr. Olson's credibility has been irreparably tarnished by both his conduct unbecoming of an officer of 
FPS and his reluctance to fully and clearly account for that misbehavior. This failure at leadership has created a 
demoralizing effect on the workforce and we believe it disqualifies him from his position as the senior law 
enforcement officer of FPS Region 6. We have No Confidence in his ability to continue to lead.  
 
 
 

 

 


